
Enclosures to Agenda Item 3:  REMUNERATION POLICY FOR MEMBERS OF MANAGING 

BOARD OF INTEREUROPA d.d.  

 

 

Purpose and Objectives 

 

The Remuneration Policy of Intereuropa d.d. (hereafter: the Company) shall apply to all members of 

the Managing Board.   

 

The purpose of Remuneration Policy is to assure that the overall receipts of members of the Managing 

Board are proportional to their tasks and responsibilities, and corresponding to the financial condition 

of the Company.   

 

Objectives of Remuneration Policy are to:  

– enable to staff the Managing Board with top experts,  

– motivate the Managing Board members for responsible and effective work,  

– motivate the Managing Board members for achieving the goals set, and  

– set the limits to the level of remuneration paid to the Managing Board.  

 

 

Receipts 

 

The remuneration amounts for the Managing Board are fixed by the Supervisory Board, which has to 

endeavour that the receipts paid to the Managing Board members correspond to their respective 

powers, tasks, experience and responsibility, and are proportional to the financial condition of the 

Company as well.  

 

The remuneration consists of the:  

– fixed part,  

– variable part,  

– participation in profit, 

– other benefits, and  

– termination payments.  

 

 

Fixed part 

 

The fixed part of receipts is determined based on the powers, tasks, experience and responsibility of 

an individual member of the Managing Board. The fixed part of salary is set in the Management 

Contract of individual member  and has to be aligned with the financial condition of the Company, 

matching with the general situation in the market. The management/service contract has to provide for 

a possibility to decrease the fixed part of remuneration in case of non-achievement of the goals set. 

The fixed part of remuneration must not exceed EUR 12,500.00 in gross amount per month.    

 

 

Variable part  

 

The variable part of remuneration is determined in accordance with the performance, which is 

assessed based on the achievement or over-achievement of goals specified in the annual business 

plan and of any other goals set by the Supervisory Board at the time of adopting said plan. While 

adopting the plan for the financial year and considering the corporate strategy, the Supervisory Board 

has to outline the goals, criteria and relationships/proportions among them, milestones for the 

fulfilment of goals and the method of fixing the pertaining level of variable part of remuneration; the 



highest amount of the variable part payable shall not exceed 25 percent of the annual salary of 

individual member of the Managing Board.    

 

 

Other benefits 

Other benefits are awarded in accordance with individual contract and the usual practices in Slovenian 

market. In determining other benefits, the Supervisory Board has to bear in mind that such benefits, 

along with the remaining receipts, correspond to the terms of reference (tasks and responsibilities) of 

an individual member, and are proportional to financial condition of the Company.    

 

 

Participation in profit 

Members of the Managing Board may participate in the profit only if the General Meeting so resolves 

and as provided by section 6.15 of the Company’s Statute. 

 

 

Termination pay  

Termination benefit may only be paid in case of a recall from the office before time and a termination 

of contract.  However, no termination benefit is payable when a member is recalled for reasons set out 

in the first, second or third indent of paragraph 2 of Article 268 ZGD-1, or if such member alone 

decides to resign. The top amount of termination pay may not exceed 12 monthly salaries of a 

Managing Board member.  

 

In the General Meeting, which is to decide on the appropriation of accumulated profit, the Managing 

Board shall inform the shareholders on the remuneration paid to members of the Managing Board and 

Supervisory Board for the pursuit of their functions in the Company in the preceding year. Said 

information has to include all data required in Article 294 paragraph 5 of the Companies’ Act (ZGD-1). 

 

The Supervisory Board has to monitor, on a current basis, the position and operations of the Company 

as well as the general situation in the market. In case of essential changes therein, the Supervisory 

Board shall align the remuneration for the Managing Board to the new situation. If necessary, the 

Supervisory Board may propose an amendment or supplement to the Remuneration Policy to the 

General Meeting.  

 

 

 


